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VIGIL MECHANISM POLICY 

 

Introduction 
 
As per Section 177 (9) of the Companies Act, 2013 (“Act”).  Every prescribed class of company 
shall have vigil mechanism policy duly adopted by Board of Directors.  
 
The Company has formulated the Policy to provide adequate safeguards against victimization of 
employees and Directors who can avail the Vigil Mechanism. 

 
The “Audit Committee" or Committee of the company shall oversee the Vigil Mechanism 
process through Vigilance Officer to whom Directors and employees may address their concerns. 

 
The Policy was approved by the board of directors of the Company in its meeting held on 
October 16, 2023. 

 
Policy 
 
The company encourages best practices and ethical working environment and in the process of 
achieving this objective, if any employee or any director comes across with any unethical and 
improper events or malpractices which may have taken place/suspected to take place in carrying 
out normal business transactions by the company, then he/she can make a protected disclosure in 
writing to the vigilance officer nominated by the Committee. 

 
Vigilance Officer 
Company Secretary of the company shall be the Vigilance Officer and all Protected Disclosures 
should be reported in writing by the complainant as soon as possible, but not later than 30 days 
after he/she becomes aware of the same and should either be typed or written in a legible 
handwriting in English and sent either as scanned attachment or an email to the email id provided 
below: vigilanceofficer@gefindia.net 

 
Investigation 
All Protected Disclosures under the policy will be recorded and investigated. The Vigilance 
Officer will carry out an investigation either himself/herself or by involving any other officer of 
the Company/committee constituted for the same /an outside agency before referring the matter 
to the Committee. Apart from investigation work, Vigilance Officer may also involve any other 
officer of the company for overseeing the Vigil Mechanism. 

 
Protection 
Adequate safeguards against victimisation of Complainants shall be provided. The identity of the 
complainant shall be kept confidential to the extent possible and permitted under law. Any other 
employee assisting in the said investigation shall also be protected to the same extent as the 
Whistle Blower 
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